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anthropologists	 (and	 social	 theorists)	 to	 re-think	 ‘place’	 not	 solely	 in	 terms	 of	 capital,	 but	 also	 in	
relation	to	race	or	gender.	By	looking	at	an	Indian-owned	international	mining	corporation,	which	has	
entered	Africa	–	specifically	 in	Tete,	Mozambique	–	with,	 in	their	view,	the	aim	of	functioning	as	a	
‘local	 company’,	 I	 wish	 to	 interrogate	 corporate	 self-conceptualisation	 by	 asking	 the	 question:	
“What	does	it	mean	to	be	an	Indian	corporation	in	Africa?”	I	explore	their	Colony	–	made	up	of	the	






global	 capital,	 but	 also	 to	 recognise	 and	 give	 importance	 to	 those	 invisible	 flows	 of	 people	 and	
networks	 that	 link	 them,	especially	 in	 relation	to	south-south	partnerships	and	 interactions.	When	
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It’s	a	warm,	spring	morning	 in	September	when	 I	arrive	 in	Tete,	northern	Mozambique,	 for	a	

















his	English	 is	as	non-existent	as	my	Portuguese,	panic	begins	to	set	 in:	How	will	 I	cope	 in	Tete	for	a	
month	if	no	one	can	understand	me?	Petricio	finally	understands	my	request	and	takes	a	sudden	left	
turn,	muttering	“Tete”	–	I’m	confused	by	this	for	are	we	not	in	Tete?	–	and	a	couple	of	kilometres	along,	
he	 pulls	 to	 the	 side	 of	 the	 road.	 Around	 10	 faces	 suddenly	 appear	 in	 the	 windows,	 waving	 Mets	
(meticais)	under	my	nose	to	exchange.	Feeling	tired,	confused	and	overwhelmed,	I	ask	Petricio	to	take	
me	to	a	bank	instead.	At	a	Standard	Bank,	I	queue	to	exchange	my	notes	–	a	feat	not	easily	done	when	









previously	used	to	extract	food	from	a	stranger’s	mouth),	 in	the	hope	 it	will	 fit,	but	to	no	avail.	The	






















course	 of	 my	 research	 was	 that	 relationships	 between	 countries	 and	 corporations	 are	 deeply	
embedded	in	understandings	of	space,	time	and	networks,	with	a	nod	to	the	historical	path	that	has	
led	to	this	particular	point	in	time	and	the	precarious	road	which	lies	ahead.	Further,	contrary	to	what	
we,	 as	 emerging	 anthropologists,	 are	 taught	 in	 postgraduate	 methodology	 or	 craft	 classes	 of	
traditional	fieldwork	requiring	us	to	fully	immerse	ourselves	in	order	to	render	the	strange	as	familiar,	







































I	 am	not	denying	 the	presence	of	any	of	 these	 individual	 themes	within	 current	ethnographies	by	
anthropologists	and	other	social	theorists.	However,	the	point	of	departure	for	this	research	will	be	
the	 actual	nature	 of	 the	work	 place	 –	 its	 character,	 composition,	 and	 nuances	 –	with	 the	 aim	 of	
understanding	how	India	and	Africa	are	building	their	 transnational	relationship	through	the	office	

































point	 that	 addresses	 the	 struggles	 engendered	 in	 the	 interpretation	 of	 this	 labour	 vis-à-vis	 the	
economies,	politics	and	ideologies	of	the	state.		





its	 own	 points	 of	 conflict	 and	 contention,	 that	 struggles	 and	 differences	 are	 negotiated	 daily,	




Ethnographic	 vignettes	 from	 Indatet	 are	 used	 to	 look	 at	 the	 way	 in	 which	 corporates	 or	
institutions	create	or	manufacture	 individual	and	collective	 identities	of	 the	 labour	 force,	and	how	
issues	of	masculinity	(Rapport,	2002;	Salzinger,	2003),	race	and	community	(Cross,	2010,	2014;	Chari,	
2004;	 Lee,	 2009)	 are	 influenced	by	 the	 corporation	and	 their	 addressing	of	 these	 issues,	 and	how	
different	social	relations	are	either	constructed	or	deconstructed	through	office	politics	–	the	nuances,	






2001).	Further	 to	 this,	 is	also	how	globalisation	has	changed	corporate	organisation,	 specifically	 in	
south-south	studies.	This,	obviously,	is	broadly	done	through	labour	and	work	regimes,	guided	by	texts	
such	 as	 Elyachar’s	 (2010)	 piece	 on	 phatic	 labour	 (which	 refers	 to	 Malinowki’s	 notion	 of	 phatic	
communion	interlinked	with	Marxism)	in	which	the	question	put	forward	is	whether	social	practices,	
such	as	phatic	labour,	can	in	fact	be	considered	labour	or	not?	Elyachar	answers	‘yes’	–	this	metaphor	
of	 labour	 and	 its	 communicative	 channels	 are	 more	 than	 reflective;	 they	 are	 “modes	 of	 action”	
(Ibid:457);	 channels	 through	 which	 resources	 can	 flow.	 This	 is	 mirrored	 in	 the	 work	 ethics	 of	 a	
corporation:	information	exchanged	and	garnered	holds	value	and	is	used	to	build	further	social	and	
		 6	
economic	 connections,	 and	 each	 company	 has	 placed	 a	 value	 on	 intangible	 concepts	 of	
communication	and	protection,	which	in	turn	act	as	 invisible	 infrastructure	impressing	on	both	the	
corporation	and	a	country’s	emerging	or	established	economy.	







on	the	economy,	but	rather	that	 it	 is	embedded	within	 it,	 that	social	and	economic	organization	 is	
constructed	in	relation	to	capitalism,	and	how	a	political	economy	of	development	is	linked	to	global	
capital	(Ferguson,	2005;	2006),	respectively,	thereby	illustrating	that	globalisation	and	capitalism	are	
constellations	 of	 networks	 that	 regulate	 the	 way	 in	 which	 office	 staff	 function	 for	 and	 within	 a	
corporation.	






















literature	 on	 enclaves.	 Enclaves	 have	 long	 posed	 problematic	 to	 anthropologists	 –	 especially	 in	
developing	 countries	 as	 they	 “were	 once	 key	 locations	 for	 enquiries	 into	 the	 cultural	 and	 gender	
politics	 in	 global	 production	 networks.	 Today	 they	 have	 gained	 conceptual	 currency	 as	 unique	
territorial	 spaces…	 a	 space	 that	 is	 de-contextualised	 and	 segregated	 from	 the	 nation	 beyond	 its	
perimeter	 wall,	 governed	 by	 a	 political	 regime	 that	 is	 entirely	 inward-looking	 and	 whose	
proclamations	of	hard	work	as	a	‘moral,	personal	and	social	good’	serve	the	interests	of	transnational	





and	 encoded	 for	 economic	 freedom	 and	 entrepreneurial	 activity”	 (Cross,	 2010:357)	 and	 that	 the	
individuals	 operating	 in	 these	 spaces	 are	 bounded	 by	 rules	 governing	 growth	 and	 productivity.	 In	
contrast,	Cross	questions	how	these	zones	operate	daily	and	what	they	represent	a	departure	from.	
He	 instead	addresses	enclaves	 in	 terms	of	 labour	precarity,	boundary	permeability	and	citizenship	
(Ibid)	 and	 claims	 that	 through	 these	 three	 factors,	 these	 economic	 zones	 are	 in	 fact	not	bounded	
systems	(Ibid).	Rather,	as	O’Donnell	claims,	the	zone	“mediates	as	much	as	it	segments,	becoming	a	








(as	 further	explored	by	Tsing	 [2005])	which	arises	as	a	 reaction	 to	 this	displacement.	 In	her	essay,	













microcosm	–	how	do	workers,	especially	 those	who	have	migrated	 from	 India,	 find	 stability	 ‘here’	
without	 losing	 their	own	sense	of	history	and	 identity	unique	 to	the	 ‘there’	 that	 they	come	 from?	
Instead	of	looking	at	a	place	as	having	only	one	identity,	Massey	challenges	us	in	this	global	age	to	
perceive	places	as	both	one	and	many	–	due	to	the	people	and	networks	that	make	it	up.	She	says,	
“[i]f	 it	 is	now	recognised	that	people	have	multiple	 identities	 then	the	same	point	can	be	made	 in	
relation	to	places…such	multiple	identities	can	either	be	a	source	of	richness	or	a	source	of	conflict,	or	
both”	(1994:6).	Similar	to	Massey’s	description	of	people	and	places	having	multiple	 identities,	the	
office	 space	and	Colony	surely	carves	out	 its	own	 identity	as	a	 representation	of	an	 Indian	mining	
corporation	in	Mozambique.	Let	us	then	ask	ourselves	the	following	questions:	is	this	identity	global	










and	give	 importance	to	those	 invisible	flows	of	people	and	networks	that	 link	them	(1994)	–	these	

























operate	 and	 cultivate	 identities	 through	 the	 aesthetics	 of	 the	 workspace	within	 southern	 African	
















as	 opposed	 to	 the	 traditional	 north-south,	 and	 the	 day-to-day	 interactions	 that	 build	 towards	
developing	this	space.		




the	 strips	 of	 housing	 is	 allocated	 according	 to	 a	 particular	 demographic	 –	 one	 strip	 of	 housing	 is	
exclusively	for	the	South	African	contractors	employed	to	train	the	workers	in	the	wash	plant;	another	
strip,	referred	to	as	Bachelor’s	Row,	is	for	all	the	younger	(roughly	24-39-year-old)	male	expats;	whilst	
the	 other	 strips	 are	 for	 ‘older’	 workers.	 I	 was	 provided	 with	 a	 room	 in	 the	 Colony’s	 guesthouse,	
specifically	Room	9,	which	is	exclusively	kept	for	the	Chairman	of	Indatet	when	he	visits	from	India	
and	was	given	to	me	as	I	was	a	‘special	visitor’.	At	times,	this	status	as	a	special	visitor	was	limiting	and	
difficult	 to	 negotiate,	 and,	 at	 other	 instances,	 advantageous	 and	 emancipating.	 Initially,	 prior	 to	
leaving	 for	 the	 field,	 it	 had	 been	 agreed	 that	 my	 methodological	 approach	 would	 be	 that	 of	
observation	 only,	 as	 to	 become	 a	 participant	 would,	 by	 implication,	 place	me	 in	 the	 space	 of	 an	
employee.	However,	little	did	I	realise	this	approach	would	be	limiting	and	difficult.	For	the	first	few	






Bollywood	 film	 on	 the	 Mozambican	 and	 Indian	 channels,	 respectively.	 Much	 the	 same	 as	 many	
ethnographers	before	me,	this	sudden	immersion	into	a	community	and	field	site,	with	no	connection	
to	 the	 world	 outside	 of	 the	 Colony	 fences,	 was	 frustrating.	 It	 was	 this	 isolation,	 with	 no	 outside	
interference,	that	on	day	four	spurred	me	on	to	approach	Mr	Vijay,	asking	him	if	I	could	engage	with	





including	me	 in	daily	 interactions,	and	welcoming	me	 into	 their	 social	 circles	at	meal	 times,	 in	 the	
evenings	and	on	weekends.	The	most	important	and	beneficial	inclusion	was	of	my	being	invited	into	




















value	 in	 conducting	 both	 structured	 and	 unstructured	 interviews	 with	 the	 same	 individuals	
throughout	as	the	depth	of	 information	 I	gained	changed	as	relationships	and	bonds	of	trust	were	
built	over	the	course	of	my	fieldwork.	These	bonds	of	trust	are	challenging	and	problematic,	which	I	
speak	to	 later	 in	 this	and	subsequent	chapters.	Similarly,	 the	types	of	questions	 I	asked	within	the	
office	space	differed	largely	to	those	that	I	was	able	to	pose	externally	in	more	social	settings.	Further,	
I	found	that	there	was	value	in	asking	the	same	questions	to	different	people.		





arrangements,	 sounds,	 smells,	 objects,	 art,	 design,	 architecture);	 whether	 hierarchies	 (gender,	
education,	status)	are	created	within	the	office	space;	if	any	socialisation,	and	policy	implementations	
affect	their	place	in	this	space;	the	way	in	which	new	staff	members	are	welcomed	in	and	those	exiting	





















































otherwise	 public	 sphere,	 meant	 my	 that	 informants	 felt	 secure	 in	 sharing	 certain	 thoughts	 and	











representation	 as	 problematic.	 The	 ethnographer	 must	 exercise	 caution	 in	 the	 acceptance	 and	
interpretation	of	all	 information	provided	as	social	platforms,	despite	being	private,	are	very	rarely	
objective	or	neutral	spaces	(Dicks	et	al,	2005).	Murthy	(2008)	argues	that	the	anthropologist	should	






posits	 that	 daily	 interactions	 “for	 most	 of	 the	 world	 is	 becoming	 increasingly	 technologically	




In	 breaking	 away	 from	 conventional	 research,	 which	 looks	 at	 the	 disadvantaged,	 the	












Chapter	 two	 is	an	overview	of	 Indatet,	briefly	describing	 the	history	of	 the	company	and	 its	
placement	within	the	coal	industry	of	Mozambique.	The	chapter	looks	at	the	history	of	coal	and	mining	
operations	 in	 Tete,	 and	 the	 geographical	 and	 demographical	 makeup	 of	 the	 province	 and	 the	
immediate	surroundings	around	the	Chirodzi	mine.	Lastly,	it	introduces	briefly	the	ancillary	economies	
that	have	arisen	as	a	result	of	the	company’s	arrival.		
Chapters	 three	 to	 six	work	 to	provide	an	overview	of	 the	 company’s	dynamics	 from	 top-to-
bottom,	the	company	to	surrounding	villages,	then	senior	management	to	junior	management,	and	
finally	the	‘personal’.	Chapter	three	looks	at	Indatet’s	impact	on	the	four	villages	directly	surrounding	










































over	 12	 flights	 into	 Tete	 Chingozi	 airport	 weekly,	 with	 at	 least	 one	 per	 day	 from	 O.R	 Tambo	
International	in	Johannesburg.	There	are	talks	–	as	gathered	by	various	informants	during	fieldwork	–	
that	 the	airport	will	 soon	be	demolished	and	rebuilt	on	a	new	site	 to	accommodate	 the	 increased	
arrivals	and	departures.	However,	digging	deeper,	 it	 is	 revealed	that	there	are	suspicions	that	coal	
deposits	exist	under	the	current	runway.	Increasingly,	businesses,	restaurants	and	guest	compounds	




recent	 years	 in	 response	 to	 surveys	 and	 reports	 announcing	 the	 finding	 of	 large,	 highly-valuable	
underground	coking	coal	deposits	–	unlike	any	that	have	been	found	world-wide	in	last	five	decades	













operates	 in,	whilst	 recognising	the	mineral	wealth	and	work	discipline	of	 the	African	nations.	They	
have	a	major	presence	within	Africa,	primarily	in	South	Africa,	Mozambique	and	Botswana,	with	new	








legacy	 for	 the	 future:	 “This	 philosophy	 is	 entrenched	 in	 their	 corporate	 culture,	which	 centres	 on	
transferring	skills,	enriching	lives,	creating	employment	and	adding	value	to	the	communities	in	which	
it	operates”.9	








a	wife	 and	 teenage	 son	 (who	 is	 about	 to	 embark	 on	 an	 engineering	 degree	 at	 university)	 back	 in	



















the	unfamiliar	 terrain	of	Tete.	Basing	a	camp	 in	 the	bush,	 they	trained	 local	Mozambicans	 to	cook	
Indian	dishes	using	gas	energy	alongside	a	generator	for	lighting.	With	no	water	source	or	borehole,	
they	improvised	by	making	a	small	ditch	in	the	Marara	river	to	source	water.	This	they	used	to	bathe	
in	 after	 adding	 sachets	 of	 chlorine.	 The	 bottled	water	 that	 they	 brought	 from	 Tete	was	 used	 for	
drinking	and	 cooking.	 They	 lived	 in	 this	 rustic	 camp	until	 the	end	of	 2011,	when	 they	moved	 into	
several	bunkers	on	the	current	site	on	which	the	Colony	is	set	and	constructed	a	make-shift	kitchen,	
whilst	building	of	the	Colony	commenced	over	the	next	six	months.	Slowly	staff	numbers	increased	
and	 the	administrative	office	was	moved	 from	Tete	 to	Chirodzi,	 also	 in	 a	bunker.	A	 year	 later	 the	
administrative	offices	were	built,	with	the	construction	of	the	wash	plant	following	not	long	after.		
An	afternoon	spent	with	Paulo,	a	 senior	HR	Officer	and	one	of	 the	 few	Mozambicans	 in	 the	
office,	details	the	way	in	which	Indatet	 is	made-up.	Paulo	 is	short,	bald	with	ring	glasses	and	a	shy	
smile.	In	his	late	thirties,	he	has	been	with	the	company	for	the	last	four	years,	assisting	and	organising	
immigration,	work	permits	 and	 visas.	 Patiently	he	details	 the	way	 in	which	 foreign	 companies	 are	
required	 to	 follow	 the	 various	Mozambican	 laws	 and	 policies	 when	 building	 a	 work	 force.	 Paulo	
explains	that	when	foreign	companies	‘set	up	shop’	in	Mozambique,	the	governmental	labour	policies	
are	such	that	only	a	certain	number	of	expats	may	be	hired	in	relation	to	the	size	of	the	company.	








	 	 Small	business	 Medium		 Big		
	 ET	(Employee	Total)	 1-10	 11-99	 100	+	
Years	1-4	 Expats	employable	 1	 10%	of	ET		 8%	of	ET	
Years	5-10	 	 1	 8%	of	ET	 5%	of	ET	
Years	10	+	 	 1	 1%	of	ET	 1%	of	ET	
The	reasoning	behind	the	stipulation	that	expat	employees	be	decreased	as	the	years	go	by	is	




Paulo,	however,	explains	 that	 Indatet	 is	 considered	a	 ‘mega-project’,	meaning	 that	a	 special	
agreement	based	on	the	scale	of	the	operations,	the	knowledge	and	systems	being	brought	over,	and	
an	evaluation	of	the	large	sum	of	foreign	capital	invested	by	Indatet	into	Tete	has	been	put	in	place	


































respectively,	 but	 also	 work	 in	 the	 same	 department	 (CSR).	 Their	 applications	 for	 their	 DIRE	 was	
submitted	on	the	same	day,	with	proof	cards	being	returned	some	weeks	later	for	checking.	Despite	



















purchase	 land.	 Post	 the	 Portuguese	 exit	 from	 Mozambique,	 in	 June	 1975	 the	 independence	
constitution	proclaimed	all	urban	and	rural	 land	would	be	state	owned,	this	 later	officially	enacted	
under	the	Land	Law	(Act	No.	6/79)	of	3	July	1979.	The	Land	Law	act	makes	it	almost	impossible	for	









The	 influx	 of	 foreign	 investment	 into	 the	 Tete	 province	 has	 seen	 a	 similar	 flow	 of	migrants	
moving	into	the	direct	communities	in	search	of	employment	opportunities.	Prior	to	Indatet’s	arrival,	

































research,	 Joe,	 in	 response	 to	my	stating	 that	 I’m	broadly	 interested	 in	 the	way	 that	 foreign	expats	
integrate	into	foreign	countries,	he	asks	me,	“Do	you	mean	like	the	Chinese?”	Seeing	my	confusion,	he	
tells	me	of	the	existence	of	a	nearby	village,	situated	“somewhere	between	Tete	[town]	and	Chirodzi”,	
where	 Chinese	 traders	 (trade	 relations	 between	 China	 and	Mozambique	 date	 back	 to	 the	 1960s)	








BRICS	 (Brazil,	 Russia,	 India,	 China	 and	 South	 Africa)	 in	 the	 country	 (Bond	 and	 Garcia,	 2015);	 the	
existence	of	long-established	international	shops	and	restaurants	(such	as	South	African-owned	Café	












This	 is	 a	 paradoxical	 place	 which	 appears	 as	 new	 territory,	 but	 in	 actuality	 is	 not.	 Northern	
Mozambique,	as	a	previous	Portuguese	colony	and	an	opposition-aligned	province	in	the	civil	war	that	
followed	colonial	exit,	has	largely	been	abandoned	by	its	government	or	national	state,	thus	shifting	































volatile	 situations	 and	been	 violently	 attacked	during	numerous	 strikes.	 Being	 the	Director	 of	 CSR	






month.	 However,	 what	 must	 be	 remembered	 is	 that	 the	 lack	 of	 infrastructure,	 the	 precarious	
livelihoods	 and	 the	 limited	 health	 care	 display	 the	 lack	 of	 modernity	 not	 as	 a	 result	 of	 “cultural	





of	this	study,	 I	 turn	to	Crane	et	al’s	 (2008)	consideration	that	CSR	is	a	programme	of	philanthropic	
activities	organised	and	executed	to	calculate	and	manage	the	socio-political	impact	that	corporations	
have	on	 the	communities	within	which	 they	operate.	 It	 is	an	approach	of	 integration	 that	aims	 to	
stabilize	and	secure	a	corporation’s	 identity	within	 (in	this	case)	a	 foreign	context	which	has	 left	 it	







promoting	 livelihoods	of	self-dependency;	 (3)	building	 infrastructure	to	reduce	existing	rural-urban	
divides;	 (4)	 introducing	 livestock	 management	 and	 animal	 husbandry	 practices;	 (5)	 encouraging	




centres	 on	 transferring	 skills,	 enriching	 lives,	 creating	 employment	 and	 adding	 value	 to	 the	
communities	in	which	it	operates”.12		
Indatet	 Mozambique	 makes	 efforts	 to	 deliver	 on	 these	 promised	 pillars	 by	 establishing	




I	 am	 at	 the	 hospital	 today,	 in	my	 last	week	 of	 fieldwork,	 as	 a	 patient.	 Having	 suffered	 from	 a	
headache	for	several	days	and	now	feeling	feverish	(which	I	suspect	is	due	to	the	unforgiving	Tete	heat	


























medical	 trolley	 and	 single	 consultation	 bed.	 Directly	 behind	 this	 office	 is	 a	 waiting	 room	 –	 once	
patients	have	been	seen	by	the	doctor,	they	are	led	into	this	room	to	await	further	tests	that	need	to	
be	 done.	 The	 nurses’	 stations	 are	 located	 in	 the	 centre	 of	 the	 ‘hospital’	 area,	 with	 each	 station	






absenteeism.	 Ironically,	 the	clinic	sees	very	few	expats	through	 its	doors	–	a	challenge	that	Doctor	
Ranu	has	yet	to	resolve	for	occupational	health	reasons.	Instead,	the	company	has	offered	the	hospital	












company	 receives	 no	 subsidies	 or	 contributions	 from	 the	 government.	Malaria	 is	 rife	 in	 northern	
Mozambique,	and	locals	often	walk	 in	complaining	of	symptoms	associated	with	malaria.	Tests	are	









dominant	 issue.	 It	 is	 estimated	 that	 in	 the	 rural	 parts	 of	 Mozambique,	 such	 as	 Chirodzi	 and	 its	











































































































part	 of	 the	 CSR	 project	 to	 compensate	 for	 the	 ‘involuntary	 displacement’	 and	 loss	 of	machambas	
(fields)	 as	a	 consequence	of	 the	mining	area	 lease	and	extraction	process.	As	 is	 custom	with	most	







































making	 for	 the	 houses.	 They	 contracted	 the	 labour	 to	 a	 local	 company	 and	were	 tasked	with	 the	
management	of	this	local	work	force.	Indatet	paid	30	000	Mets	to	the	brothers	to	settle	the	wages	of	








province,	 thus	 delaying	 work.	 Furthermore,	 the	mine	 has	 needed	 to	 cut	 costs	 radically	 in	 recent	
months	due	to	the	coal	price	dropping,	whilst	attempting	to	keep	building	work	at	a	high	quality.	Anil	
states	that	explaining	this	to	locals	incites	anger	and	feelings	of	distrust	between	the	locals	and	Indatet	




In	 the	 last	 few	 years,	 Indatet	 has	 also	made	 smaller	 contributions	 to	 the	 community.	Most	
importantly	is	that	of	employing	workers	(in	the	mines,	house-keeping	and	administratively)	from	Tete	
and	 the	 local	 villages,	 and	 contributing	 to	 the	 local	 informal	 economies	 by	 shopping	 at	 the	 local	
markets.	
Water	collected	in	the	mine	during	the	rainy	season	is	pumped	from	the	mine	into	the	water	
reservoir,	 which	 is	 situated	 on	 the	 edge	 of	 the	mine.	Mario	 tells	me	 how	 the	 locals	 from	 nearby	
communities	would	bathe	in	the	reservoir	and	take	water	back	to	their	homes,	not	understanding	–	













and	 other	 reasons.	 A	 recent	 number	 of	 individuals	 successfully	 completed	 courses	 in	 sewing,	
construction,	painting	and	carpentry	(jornalnoticias.co.mz),	all	paid	for	by	Indatet,	with	the	company	

















creating	 future	allies	 in	 the	villages	so	as	 to	survive	and	prosper	 (Elankumaran	et	al,	2005;	Welker,	
2014;	Crane	et	al,	2008).		
In	 the	short	period	that	 Indatet	has	been	 in	 the	province,	 they	have	attempted	to	meet	CSR	
requirements	on	various	levels.	Indatet	exercises	a	patronage	model	of	CSR	which	constitutes	the	mine	
and	villages	as	 interdependent	 subjects	with	mutual	obligations.	Villagers	demand	 Indatet	act	 as	a	
patron,	in	much	the	same	way	Welker’s	study	of	Sumbawan	villagers	did	of	Newmont	mine,	through	
obstruction.	Despite	the	fact	that	at	times	these	CSR	initiatives	have	formed	new	zones	of	struggle	and	

























from	 the	 obvious	 differences	 in	 approach	 to	 work	 between	 the	 Indians	 and	 Mozambicans,	 in	
interviews,	 and	 observations,	 I	 routinely	 observed	 and	 noted	 that	 the	 expats	 set	 themselves	 very	
much	apart	from	the	locals,	choosing	to	associate	only	when	absolutely	necessary.	At	first	glance,	one	
assumes	 that	 this	 is	 a	 reactionary	 response	 to	 the	 tensions	 that	 arose	 at	 the	 inception	 and	
establishment	of	Indatet	in	Chirodzi	through	the	appropriation	of	machambas	(agricultural	land)	and	
resulting	 ‘involuntary	 displacement’	 (Keane,	 2012)	 of	 the	 locals	 in	 the	 surrounding	 four	 villages,	


































































Mozambicans	 from	 outside	 of	 Tete	 speak	 Portuguese,	 and	 the	 villagers	 speak	 Nyungwe	 (a	 Bantu	
language	predominantly	spoken	along	the	Zambezi	and	in	Tete	province).	Thus,	English	is	the	fourth	
language	present	in	this	space,	and	is	often	not	understood	by	the	villagers	and	local	workers.	There	
is	 a	 persistent	 process	 of	 translation	 resulting	 in	 information	 and	 instructions	 often	 being	 lost,	
increased	miscommunications,	 and	 frustrations	 and	 tensions	 erupting.	 Yet,	 despite	 this	 desire	 for	
improved	communication	on	most	parts,	much	like	Cohen	(2015)	notes,	there	seems	to	be	very	little	
implementation	 of	 better	 communication	 strategies	 across	 all	 the	 groups.	 Several	 expats,	 such	 as	
Sunil,	Sarvajeet	and	Suresh,	have	been	at	Indatet	for	a	number	of	years	and	have	taken	the	time	to	
learn	Portuguese.	Interestingly,	it	is	observed	and	pointed	out	to	me	by	other	expats	that	these	men	
often	 get	 the	 best	 results	 from	 the	 locals	who	work	 under	 them.	Whether	 the	 link	with	 common	
language	and	better	expat-local	work	relationships	has	yet	been	fully	recognised	is	not	clear,	as	there	
still	 seems	 very	 little	 effort	made	 in	 encouraging	 expat	 staff	 to	 learn	 Portuguese.	 It	 is	 repeatedly	



























required	 as	 members	 of	 the	 communities,	 government	 officials	 from	 Tete	 province	 and	 the	
Commissioner	of	Tete	are	all	present.	 Indatet	 representatives	must	be	present	so	as	 to	be	able	 to	
answer	any	questions	as	they	arise,	to	explain	future	plans,	and	to	ensure	that	any	promises	made	to	












Gio,	 a	Mozambican	 geologist,	 talks	 about	 the	 differences	 in	work	 ethic:	 “Indian	 peoples	 are	
different	from	others…	The	biggest	difference	is	quality.	Quality	of	the	work.	From	what	I	can	see…from	
India…they	want	to	save	money	everywhere.	Even	if	you	tell	them	how	to	do	the	things	correctly,	the	




just	 shouting,	 shouting.	 That	 is	 not	 good	 for	 friendship	 when	 you	 are	 working	 with	 someone”,	
expressing	 to	me	 that	 there	 is	a	 lack	of	 respect	or	 recognition	 for	each	other’s	 ‘humanity’.	He	also	















location,	 but	 shares	 some	 brief	 impressions	 of	 the	 “two	 sides	 of	 the	 foreign	 coin”	 as	 he	 puts	 it.		
Although	 the	 Indian	 expats	 are	 hospitable	 and	 friendly,	 work	 relationships	 are	 formal	 and	 stiff.	




























In	 the	perceptions	 that	each	have	constructed	of	 the	other	 setting	 themselves	apart	and	as	
different,	 they	are	paradoxically	similar.	Gluckman	addressed	 such	 issues	of	 cultural	 similarity	 and	
difference	claiming	that	as	much	as	cultures	differed,	there	is	a	need	to	acknowledge	the	similarities	
that	 exist,	 and	 that	 the	 “processes	 by	 which	 cultures	 functioned	 and	 changed	 were	 universal”	
(Macmillan,	 1995:50).	 Just	 as	 anthropologists	 and	 protagonists	 of	 the	 past	were	 unable	 to	 accept	
similarities,	Gluckman’s	 theory	here	warns	anthropologists	of	 the	now	that	 to	overlook	similarities	





by	membership”	 in	 a	 single	 economic	 system;	 the	 “ability	 of	 individuals	 to	move	between	 groups	
whilst	 representing	different	 interests	 at	different	 times”;	 a	 “cross-cutting	of	divisions	by	 contacts	
across	the	dominant	cleavage”	(Macmillan	1995:	53);	and	force	used	to	establish	both	dominance	and	




comparisons	 between	 the	 local	 (those	 from	 here)	 and	 non-local	 (those	 from	 there)	 taking	 into	






















in	 this	 space.	 Initially	 prior	 to	 embarking	 on	 fieldwork,	 I	 acknowledged	 the	 existence	 of	 two	 very	
separate	identities	in	the	space	–	that	of	the	highly-educated,	expat	Indian	office	workers	and	the	local	




corporation	 that	 has	 given	 them	 employment	 (and,	 as	 such,	 opportunity)	 with	 their	 roles	 as	









authority	over	power	 (Skalnik,	1989)	exerted	by	 Indatet,	but	 they	are	more	easily	and	successfully	
executed	with	the	assistance	and	adherence	of	on-site	workers.	For	the	miner,	it	may	seem	easier	to	
align	with	the	villagers	as	the	‘fallout’	or	backlash	is	often	less	severe	and/or	violent.	To	stand	against	














rather	minor	 incident	–	but	 it	gives	the	wrong	 impression	because	he	had	told	senior	management	
“something	else	would	be	done	first”.	Anil	comes	out	looking	frustrated	and	sullen,	and	seeing	the	look	
of	concern	I	have	on	my	face,	Tushar	assures	me,	“Do	not	worry.	It	is	this	way	in	our	culture”.	













Furthermore,	 the	upper	management	 Sirs	 are	 spatially	 removed	 from	 the	mid-management	
officers	who	run	the	on-site	work	of	the	locals.	Tucked	away	in	the	administrative	office,	far	from	the	
mine,	wash	plant,	stock	yards,	weighbridge	and	workshops,	their	entire	reporting	line	is	out	view	and	
they	 spend	 their	 hours	 dealing	 with	 paperwork	 or	 in	meetings.	 Reminiscent	 of	 Salzinger’s	 (2003)	
findings	in	her	study	of	harness	production	factory	workers,	this	absence	in	knowing	and	seeing	what	
the	 workers	 are	 doing	 leads	 to	 numerous	 misunderstandings	 and	 friction	 between	 directors	 and	
officers,	and	this	has	trickled	through	into	the	relations	that	Sirs	have	with	the	local	miners.	Salzinger	










the	 ideal	worker	 that	 they	want	who	 “strives	 for	meaning,	 responsibility	 and	 a	 sense	 of	 personal	
achievement	in	life,	and	hence	in	work”	(Cohen,	2015:328).	The	Sirs	instead	use	fear	as	affect	(Cross,	






he	 shakes	 his	 head	 sadly,	 muttering	 that	 shouting	 is	 not	 the	 solution	 to	 cultivating	 stable	 work	
relationships	 with	 anyone.	 I	 ask	 Suresh	 if	 shouting	 doesn’t	 work,	 then	 what	 does.	 He	 responds,	
“Melinda,	 shouting	 shows	 a	 distance	 between	 two	 souls.	 Nothing	 is	 resolved	 by	 it.	 Shouting	 and	
warnings	do	not	build	respect,	instead	they	[local	workers]	find	sneakier	ways	[of	resisting	work].	You	
can’t	do	it	in	one	shot.	[You]	Must	go	in	[to]	this	process	slow	by	slow”.	
Suresh	 explains	 this	 “slow-by-slow”	 process	 that	 he	 has	 found	highly	 functional	 in	 the	 daily	
production	of	labour	is	founded	on	respect	and	time	–	showing	the	local	workers	that	you	care	and	
taking	the	time	to	create	bonds	with	them	is	 imperative.	Suresh	begins	each	shift	by	observing	his	
workers,	 trying	 to	 see	 “who	 is	 in	 a	 different	 frame	of	mind”,	 using	what	would	 be	 referred	 to	 as	
intuition	(Cross,	2010).	He	emphasises	that	the	labour	force	in	the	age	range	of	30-40	are	the	most	






















































expats	 who	 have	 local	 miners,	 builders,	 technicians,	 and	 so	 forth,	 working	 in	 teams	 under	 their	
management.	By	spending	several	days	visiting	the	mine,	wash	plant,	workshops	and	CSR	sites,	it	is	
clearly	 observed	 that	 the	 younger	 officers	 and	managers	 have	 produced	 their	 own	 distinct	 work	
methods	that	are	temperate	and	affective	by	recognising	the	importance	of	learning	Portuguese	for	






























We	are	 interrupted	by	Antonio,	 the	Head	of	 Security,	who	would	 like	his	 leave-request	 form	
signed.	Mr	Vijay	responds	that	he	cannot	sign	it	as	Mr	Arnav	has	said	“no”.	Antonio	is	clearly	upset	

































What	 emerges	 through	 this	 ethnographic	 moment	 is	 that	 there	 is	 a	 considerable	 lack	 of	
communication	and	 comradery	between	 the	 Sirs	 (senior	expat	workers)	 themselves	at	 times.	One	









When	 the	various	Big	Heads	 from	South	Africa	arrive,	 there	 is	a	 flurry	of	activity,	with	stiff	bodies,	
serious	faces	and	endless	utterances	of	“Morning,	Sir”	and	“Yes,	Sir”.	Antonio	instructs	two	of	his	best	






















made	 locally	 by	 the	 Tete	 office,	 but	 that	 resource	 and	 financial	 decisions	 are	 handled	 in	 India	 via	
Johannesburg.	Although	a	free	work	environment	 is	encouraged,	with	employees	being	allowed	to	









–	 whether	 it	 be	 between	 Sirs	 and	 Young	 Guns,	 or	 expats	 and	 locals.	 Whether	 some	 describe	
themselves	as	working	as	a	member	of	a	family	or	others	choosing	to	approach	work	as	corporate	
soldiers,	all	have	in	some	form	or	another	expressed	that	they	try	to	be	colleagues	and	managers	who	






all	 production	 on	 a	 large	 scale”	 (1990:453)	 and	 we	 see	 this	 clearly	 in	 the	 case	 of	 Indatet’s	 work	
relationships	 –	when	 cooperation	 is	 in	 place,	 better	 production	 and	 results	 are	 garnered	 through	
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into	Tete	with	Sarvajeet	and	Girish	on	 the	company	mini-bus	at	13H30,	which	makes	 the	 trip	each	

























countryside	speed	by	–	 life	moves	on.	Children	 running	around,	mothers	 fetching	water	with	 large,	
colourful	buckets,	livestock	wandering	along	the	road.	When	we	stop	at	a	village	halfway	to	drop	off	
one	of	the	miners,	the	door	is	abruptly	opened	and	I	nearly	fall	out	–	only	saved	by	the	person	on	the	




of	 the	 journey.	 An	 atmosphere	 has	 built	 in	 the	 minibus.	 Someone’s	 mobile	 is	 playing	 traditional	
Mozambican	music	loudly	and	there	is	lots	of	chattering	in	Portuguese	and	laughter.	The	cacophony	
of	 cheer	 is	 only	 interrupted	 with	 the	 driver’s	 odd	 curse	 when	 he	 swerves	 to	 avoid	 a	 pothole	 or	
meandering	goat	in	the	road.	Serephina	and	I	chat	and	she	tells	me	that	she	is	going	to	visit	her	son	
and	nephew	 (whom	she	adopted	after	her	 sister’s	 sudden	death)	 in	Tete,	where	 they	 live	with	her	
mother.	She	also	speaks	about	 life	 in	Zimbabwe	where	she	was	born,	her	 family	and	their	move	to	
Mozambique	for	better	work	opportunities	post	her	father’s	death.	Lost	in	her	oral	narrative,	I	soon	
forget	about	the	uncomfortable	journey.		
When	we	 arrive	 in	 Tete,	 the	 bus	 drops	 us	 off	 on	 the	 side	 of	 the	 road	 near	 the	main	 street.	
Instantly	I	feel	overwhelmed.	Tete	is	loud	and	chaotic	with	people	everywhere	–	little	children	run	up	
























He	 asks	 how	we	 got	 here	 and,	 in	my	 nervousness,	 I	 tell	 him	about	 the	 bus.	 Laughing,	 he	 looks	 at	







the	 road.	 It	 is	 the	only	place	open	and,	as	he	 says	 in	 response	 to	our	doubt,	 “We	cannot	get	back	
anyway.	Where	else	do	we	go?”	He	has	a	point,	but	 it	doesn’t	mean	that	Girish	and	 I	 feel	any	 less	
uneasy	about	the	turn	of	events.	From	listening	to	numerous	conversations	 in	Pranav’s	room	when	
Sarvajeet	was	not	present	about	his	unruly	and	reckless	behaviour,	I	recall	that	he	has	done	this	before	




























This	 ethnographic	 monograph	 specifically	 highlights	 how	 several	 themes	 of	 secrecy,	
homosociality,	gossip,	and	age	and	power	all	serve	to	reinforce	masculine	hierarchies	in	the	expats.	
Secrecy	
Secrecy	 is	seen	in	the	above	vignette	 in	both	the	planning	of	the	night	out	and	thereafter	 in	














Hardon	 and	 Posel	 state	 that	 “practice	 of	 secrecy	 produces	 moral	 economies	 of	 conscious	
disclosure	and	withholding.	The	condition	under	which	information	is	shared	or	withheld,	with	whom	
and	to	what	degree,	is	often	a	conscious	calculus	of	moral	gain	and	loss”	(2012:s5)	and	we	see	this	in	





































































behaviour.	 Homosociality	 “describes	 and	 defines	 social	 bonds	 between	 persons	 of	 the	 same	 sex”	
(Hammarén	and	Johansson,	2014).	The	expats	are	comfortable	in	their	expressions	of	affection	and	
bodily	proximity,	and	 in	 the	Young	Guns,	specifically,	what	 is	observed	 is	horizontal	homosociality,	
which	 allows	 for	 a	 more	 permissive	 and	 widening	 performance	 of	 masculinity	 that	 is	 based	 on	
“emotional	closeness,	intimacy,	and	a	nonprofitable	form	of	friendship”	(Ibid:2).	Whilst	Willis’	(1977)	
work	 on	 working-class	 lads	 displayed	 the	 building	 of	 tight	 homosocial	 bonds	 through	 resistance,	
similarly	the	Young	Guns	in	Indatet	form	deep	and	intimate	friendships	through	their	own	forms	of	
resistance	–	defying	the	Sirs	and	the	company	rules	by	sneaking	out	of	the	Colony,	whether	it	be	to	














concerned	with	 being	 labelled	 as	 homosexual	 (Hammarén	 and	 Johansson,	 2014).	 If	 anything,	 the	
homosocial	 bonds	 exhibited	 are	 very	much	 in	 line	 with	 the	 current	 notions	 of	 ‘bromance’	 which	
provides	a	space	for	two	or	more	men	to	have	asexual	and	intimate	friendships	that	are	devoid	of	












































banned	 him	 from	 talking	 to	 her	whilst	 he	was	 in	 India	 by	monitoring	 phone	 and	 Skype	 calls;	 they	
demanded	he	resign	from	Indatet	and	return	home	immediately;	and,	upon	his	return,	they	declared	
they	would	search	 for	a	wife	 for	him	and	arrange	a	marriage,	 sending	him	several	photographs	of	
suitable	brides	–	each	to	which	he	responded	with	a	photograph	of	Zanele	and	a	one	line	message,	
“This	is	my	wife”.		
“Akash,”	 I	say	sympathetically,	“at	 least	you	are	here	 in	Tete	and	you	don’t	have	to	face	the	
opinions	of	your	family	right	now.	By	the	time	you	go	home	again,	their	anger	may	have	subsided.”	
To	this	Akash	explains	that	it	 is	not	just	his	family	who	have	voiced	such	sentiments,	with	his	
colleagues	 here	 in	 Indatet	 offering	 unsolicited	 viewpoints	 on	 his	 wife-to-be,	 ranging	 from	 he	 is	
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disrespecting	and	bringing	dishonour	to	his	family,	to	comments	accusing	him	of	having	forgotten	his	

















to	 organise,	 and	 I	 am	 told	 that	 it	 has	 “not	 been	 easy”.	 He	 was	 met	 by	 much	 resistance	 on	
management’s	side,	but,	through	persistence,	he	has	managed	to	convince	them	to	allow	her	on	to	the	
Colony.	Despite	the	fact	that	the	Xhosa	ceremony	has	been	conducted,	management	at	Indatet	do	not	

















































often	criticised	 the	Young	Guns’	antics	with	girls	 in	Tete;	who	had	admitted	 to	me	how	difficult	he	
found	Akash	and	Zanele’s	 relationship?	Stunned,	 I	ask	Vijay	 to	 tell	me	more,	starting	with	why	she	
ended	the	relationship:	
	

































































for	my	 reputation	 as	 the	 only	woman	 on	 the	 Colony.	 Listening	 to	 him	 speak	 of	 this	 extra-marital	
relationship	with	another	woman,	there	is	no	doubt	in	my	mind	that	Vijay	is	in	love	with	the	woman	
and	has	gone	to	great	lengths	over	the	last	two	and	a	half	years	to	keep	the	relationship	both	alive	
and	 secret.	 However,	 the	 more	 he	 reveals,	 the	 more	 the	 relationship	 seems	 to	 bring	 up	 certain	







“supplement	 their	 livelihoods	 by	 engaging	 in	 sexual	 relations	 with	 older	 men,	 also	 known	 as	
patrocinadores	(sponsors),	ensuring	better	living	standards	through	gifts	and	money	(in	the	form	of	
help	with	rental	costs,	groceries,	utility	payments).	Much	 like	the	malayas	 in	Nigeria	 (White,	1990)	
who	run	informal	sexual	interactions	that	for	the	most	part	look	like	domesticated	relationships	–	of	
“mimicking	marriage”	(Ibid:59)	–	where	a	man	‘goes	home	to’	a	woman	who	provides	cooked	meals,	












structures	 and	 deepening	 social	 inequality	 sparked	 by	 regional	 economic	 reforms	 (Groes-Green,	
2012:48),	 and	 are	 often	 represented	 by	 the	 migrants	 for	 what	 they	 are	 –	 sexual	 exchanges	 for	




























local	women	 from	 the	 villages	 and	 those	Mozambican	women	who	 live	 further	 away	 in	 the	more	
‘respectable’	 areas	 of	 Tete	 town,	 Songo	 or	 Cahora	 Bassa.	 The	 expats	 look	 to	 interactions	 with	






comfortable	 in	 telling	 me	 about	 life	 on	 the	 Colony.	 He	 also	 tells	 me	 that	 he	 has	 once	 or	 twice	
“negotiated	the	price”	for	a	newcomer	to	the	Colony,	as	“prostitutes	will	ask	for	more	money	if	they	
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don’t	 know	 him”.	 This	 speaks	 to	 the	 way	 in	 which	 the	 Young	 Guns	 organise	 themselves	 and	 the	
hierarchies	 they	 establish	 as	 tokens	 of	 masculinity.	 Much	 as	 Sarvajeet	 privately	 tells	 me	 that	 he	











(that	 is	 impossible	 to	drink	as	 it	 is	more	gin	 than	Sprite)	and	drink	beers,	whilst	Vikram	barbeques	
chicken	and	fish	whilst	we	all	sit	outside	chatting	and	laughing	under	the	stars	on	a	warm	night.	The	
boys	forget	I	am	there	and	speak	to	each	other	animatedly	in	Hindi	–	I	may	not	understand,	but	it	is	










































English	girl	 came,	 I	 have	got	no	work	 from	 the	 young	officers”.	Anton	assured	him	 that	 I	was	 just	
working	on	my	project.		
Example	 3	 –	 To	 establish	 social	 hierarchies:	 Having	 coffee	 in	 the	mess	with	 Sarvajeet,	who	
always	seems	to	be	hanging	around.	Girish	walks	and	Sarvajeet,	to	my	horror	tells	him,	“What	[do]	you	













to	maintain	an	appropriate	distance	between	bodies;	 to	not	hug	anyone	goodbye;	 to	not	 conduct	

















attaches	 easily	 –	 through	 gossip.	 Space,	 language	 and	 emotion	 are	 mutually	 constituted	 and	






























































overlooked	by	a	 secure	and	guarded	 lookout	point	on	a	hill,	 located	between	 the	main	 (and	 first)	
security	entrance	and	the	administrative	offices.	Both	the	entrances	to	the	administrative	offices	and	
the	Colony	are	regulated	by	at	least	two	armed	guards	at	all	times,	and	the	main	camp	for	the	security	








Such	 gated	 communities,	 living	 areas	 that	 are	 securely	 enclosed	 and	 controlled,	 Wilson-
Doenges	(2002)	argues	are	dually	 linked	with	the	 loss	of	community	and	a	heightened	concern	for	
safety	on	the	parts	of	inhabitants	in	zones	of	urbanisation.	Where	this	is	similarly	true	for	the	Colony	





local	 government	 through	 mining	 contracts,	 Indatet	 must	 at	 all	 times	 negotiate	 and	 balance	 the	
expectations	of	the	villagers	carefully.	The	company	have	only	been	‘allowed’	to	develop	the	Colony	
space	 through	 the	 setting	 up	 of	 a	 relationship	 of	mutual	 exchange:	 The	 villagers	 allow	 Indatet	 to	





economic	 processes”	 (Shamir	 2004	 cited	 in	 Cross,	 2011:35)	 –	 except	 here	we	 see	 relationships	 of	
subordination	 and	 dependency	 (Ibid)	 being	 forged	 between	 south-south	 parties	 rather	 than	 the	
classical	 north-south	 relations.	 This	 enclave	 space	which	 Indatet	 has	 constructed	 for	 itself	 is	 only	

























































who	 speak	 either	 Nyungwe	 or	 Portuguese,	 or	 workers	 who	 have	 basic	 English,	 their	 preferred	
language	of	communication	still	remains	Hindi.		Although	there	are	many	dialects	of	Hindi	throughout	



















expats	 being	 subordinate	when	 locals	 or	miners	 protest	 and	 strike,	 this	 passes	 fairly	 quickly	 once	
negotiations	have	taken	place	and	the	‘status	quo’	of	continued	work	is	re-established;		
(2)	 The	 expats	 display	 and	 exercise	 a	 need	 for	 preservation	 (Ibid)	 through	 enclosure	 and	
separation	by	deliberately	restricting	their	interaction	and	socialising	with	the	locals	in	the	immediate	
vicinity;		
(3)	 The	 expats	 are	 a	 large	 and	 cohesive	 group,	 functioning	 as	 a	 self-forming,	 instantaneous	
community.	There	is	little	need	to	leave	the	Colony	as	friendships	are	formed	here,	work	takes	place	
a	few	metres	from	the	Colony	exit,	meals	are	served	in	the	Colony,	etc.;	
(4)	The	expats	and	 the	 locals	are	not	 compatible	 in	 that	 they	both	hold	 somewhat	negative	






company’s	 agreement	 with	 the	 Mozambican	 government	 to	 slowly	 replace	 foreign	 workers	 with	
locals)	 and	 indirectly	 (seen	 through	 interviews	with	 the	expats	who	all	 speak	of	 their	 time	on	 the	
Chirodzi	mine	as	a	stepping	stone	in	their	careers	with	the	intention	of	returning	to	their	home	towns	
in	India.			









this	 ‘invitation’	 is	 fairly	 selective.	 Only	 a	 handful	 of	 local	 employees	 eat	 at	 the	mess	 –	 these	 are	
administrative	staff	members	who	have	been	with	the	company	for	some	years	and	who	are	at	the	
very	 least	 equal	 in	 position	 to	 the	 expat	 junior	 officers,	 such	 as	 Ramano	who	 is	 the	Mozambican	
Logistics	 Officer	 and	 local	 equivalent	 to	 Sarvajeet.	 It	 seems	 this	 invitation	 came	 about	 when	 a	
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Sarvajeet	 expressing	 that	 village	 girls	 cannot	 be	 ‘touched’,	 whilst	 girls	 from	 further	 areas	 are	












a	 new	 form	 of	 India	within	 the	 Colony.	 Using	 Peirce’s	 semiotic	 logic	 (cited	 in	 Pederson,	 2014)	 by	
looking	at	the	complex	network	of	histories,	stories	and	experiences,	layered	and	embedded	within	

















than	 a	 vacuum	 or	 container,	 that	 it	 holds	 multiple	 levels	 of	 meaning	 and	 multiple	 nodes	 of	
intersection,	that	it	is	both	material	and	meaningful,	and	relational.		
Bach	 further	 defines	 the	 zone	 as	 a	 “spatial	 capital	 accumulation	 machine	 consisting	 of	 a	
designated	physical	area	in	which	different	rules	apply	to	corporations	and	by	extension	workers,	than	
in	the	rest	of	a	given	state	and	are	intended	primarily	for	quick	increases	in	exports,	employment,	or	
regional	 development”	 (2011:100).	 The	 Colony	with	 its	 enclosed	 and	 secure	 space,	 its	 “increasing	
























Much	 like	 the	 barrack-styled	 housing	 common	 to	 South	 African	 mines,	 these	 cabins	 themselves,	


























to	 India.	Speaking	to	Zanele,	Akash’s	fiancée	from	neighbouring	South	Africa,	the	 isolation	 is	made	
bearable	by	the	fact	that	she	can	visit	her	home	country	with	relative	ease,	if	and	when	she	so	choses	




Yet,	 it	 simultaneously	 arises	 as	 a	 space	 of	 organisation	 and	 discipline,	 subjected	 to	 rules	 and	
regulations	 regarding	mobility	 and	 behaviour,	 especially	 pertaining	 to	 that	 of	 outside	 the	 enclave	
space.			
The	 corporation	 and	 its	 expats	 are	 kept	 under	 strict	 ‘lock	 and	 key’,	 their	 movements	 are	















This	 refers	 to	 enclosure,	 partitioning,	 the	 creation	 of	 functional	 sites,	 and	 the	 ranking	 of	
interchangeable	elements	(Foucault,	1977).	Firstly,	through	a	secure	and	tight	enclosure,	seen	in	the	
enclave	that	is	the	Colony,	a	homogeneous	individual	and	work	space	is	created	to	“derive	maximum	







or	 in	 the	 grid-like	 fashion	 of	 the	 lodging	 cabins,	 each	 space	 is	 ‘assigned’	 a	 use	 and	 turned	 into	 a	
functional	site	(Foucault,	1977),	and	the	expats	themselves	are	turned	into	interchangeable	elements	
(Ibid)	by	the	fact	that	the	younger	officers	are	transposed	within	the	work	space.	There	are	several	


























is	 deprived	 to	 the	 individual	 by	 the	over-encompassing	 social	 –	 the	 expats	 never	 experience	 ‘true	
privacy’	whilst	on	the	Colony.	They	are	never	truly	private	or	alone.	Thus,	then,	is	why	the	Young	Guns	
resist	 this	 enclave	 through	 actions	 that	 are	 within	 their	 control:	 escape	 from	 the	 Colony	 is	 done	
through	 individual	acts	of	 resistance	–	absenteeism	and	 lateness,	nights	out	drinking,	prostitution,	





























try	 to	 do	 two	 things:	 keep	 up	 an	 unbroken	 nexus	 with	 the	 Indian	 home	 and	 to	 abstain	 from	













through	 the	 establishment	 of	 the	 Indatet	 zone	 that	 their	 livelihood	 has	 become	more	 precarious,	
despite	 promises	 of	 future	 employment,	 as	 their	 previous	 subsistence	 livelihoods	 have	 been	
immobilised	 through	displacement	 and	 they	 are	 now	dependant	 on	 yet	 another	 governing	 group.	
Previous	borders	of	agricultural	land	and	political	divides	are	now	increasingly	fluid,	with	them	being	
dispossessed	of	 land	 and	 relocated	 into	new	 communities	 and	 forced	 groupings.	 Lastly,	 the	 locals	
outside	 are	 in	 a	 sense	 struggling	 to	maintain	 their	 citizenship	 through	 the	 negation	 of	 their	 own	
choices	 and	 rights,	 in	 terms	 of	 displacement,	 and	 the	 constant	 negotiation	 of	 entitlement	 and	






























Chari	 draws	 on	 the	 fact	 that	 the	 “export	 of	 capital	 from	 India	 has	 largely	 been	 driven	 by	
corporate	houses”	(2015:90)	aimed	at	tapping	into	and	investing	in	Africa	for	access	to	the	continent’s	
natural	resources	and	minerals,	as	a	market	for	goods	and	services,	and	for	energy	security.	Further,	










flows	as	 interconnected	 ‘-scapes’:	ethnoscapes	 (movement	of	people,	e.g.	migrants);	 technoscapes	





which	movement	of	 individuals,	 technologies	and	money	has	meant	 that	space	must	no	 longer	be	
looked	at	in	relation	to	place,	but	rather	as	spaces	of	flow.		
The	enclave	of	the	Indatet	Colony	has	created	a	system	of	order	and	regularity,	conducive	to	
































keeps	dropping,	 I	give	up	answering.	 I	assume	that	he	wants	 to	chat	about	 the	holiday	period	and	
simply	 say	hello.	A	 few	minutes	 later,	my	phone	beeps	with	a	 simple	message	 from	him:	 “Answer.	
Urgent,	 need	 to	 talk	 to	 you”21.	 Remembering	 his	 slight	 inclination	 to	 the	 dramatic,	 I	 ignore	 the	
subsequent	calls	and	instead	message	him	saying	that	the	call	keeps	failing,	but	could	he	please	just	


























their	 plurality,	 movement,	 imperfection,	 immanence,	 incommensurateness,	 the	 way	 that	 they	




Frailty	 takes	us	 through	a	 rapid	 run	on	 life:	 the	effects	of	death	 (such	as	when	Mr	Kumar’s	 father	
unexpectedly	passes	away	and	he	is	left	to	deal	with	his	grief	alone,	isolated	from	his	family),	quotidian	
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COMMUNITY	 JAN	 FEB	 MAR	 APR	 MAY	 JUNE	
Chirodzi	 340	 591	 479	 430	 265	 249	
Nhantsanga	 263	 351	 348	 235	 200	 179	
Cassoca	 126	 212	 219	 130	 96	 68	
Nhamadzanidzane	 58	 71	 80	 47	 33	 54	
OFFICE/COLONY*	 91	 86	 127	 137	 109	 78	
Catacha	 28	 34	 46	 20	 9	 5	
Nhandunduma	 28	 35	 34	 38	 11	 33	
Chacocoma	 16	 24	 18	 19	 11	 5	
Canvulatsie	 17	 36	 51	 19	 12	 13	
Estima	 30	 31	 50	 37	 32	 18	
Others	 20	 20	 39	 17	 15	 18	




























	 JAN	 FEB	 MAR	 APR	 MAY	 JUNE	
Indatet	 191	 251	 293	 274	 169	 133	
Contractors	 167	 158	 238	 249	 191	 171	
Community	 659	 1082	 960	 606	 433	 416	
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